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Google Data Analytics 45
Google Project Management 5
Gooqgle Digital Marketing
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and E-Commerce
Google UX Design 45
IBM Data Engineering 5
IBM Data Science 5
IBM Cybersecurity Analyst 5
IBM DevOps and Software 5
Engineering
IBM Data Analyst 45
IBM Full Stack Software 5
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https://www.coursera.org/professional-certificates/devops-and-software-engineering?
https://www.coursera.org/professional-certificates/ibm-data-analyst?
https://www.coursera.org/professional-certificates/ibm-full-stack-cloud-developer?
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KEMBELIERTE CTEHEB/FEE (Recognition of Prior Learning)
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Japanese Educational Qualifications Framework (JEQF)
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[(BARDOHEREREA]
XERFLF A K YURRE (2025) :
R R EERRFLBLERE S TS/
B EBEREDEYF BT 5457
5% (R7.1.20) . B1BEEELTEHRE
(R7.3.17)

i S
MCHIEDEELAIL (1
LRILE, EELARILT)IZHY
T HEIEERNTRTEED
MEL

Sources:

NIAD-QE (2025) https://niadge.jp/information/higher-
education-degree-2/

Noda, Ayaka. (2023). Exploring the possibilities and
challenges in developing the Japanese qualifications

framework. Higher Education Evaluation and Development,

Vol. 17 No. 2, pp. 82-95. https://doi.org/10.1108/HEED-05-
2022-0019

LEVEL QUALIFICATIONS
8 Doctoral degree [Hakushi]
Master's degree [Shushi]
Master of xxx ( 1 [Shushi
7 Master of Education (Professional) [Kyoshoku shushi]

Juris Doctor [Homu hakushi (Senmonshoku))
Bachelor's degree (Medical, Dentistry, Pharmaceutical Sciences (Clinical), and Veterinary Medical Science)
[Gakushi (Igaku, Shigaku, Yakugaku, Juigaku)]
Bachelor's degree [Gakushi]
-includes those of NIAD«OE based on credit
at courses

[oenlola] at(*1)

Junior

+College of Technology (KOSEN)
Bachelor's degree (Professional)
[Gakushi (Senmonshoku)]

diploma [Kodo. (*2

degree [Tank Associate [Jun-gakushi] (*3)

Associate degree (Professional)
[Tanki-daigakushi (Senmonshoku)] Diploms [Ssaemcrt]
Certificate of Completion of two or more year advanced course [senkoka] in:
~Upper secondary school
*Upper division, secondary education school
*Upper secondary department, school for special needs education
meolcmdmnumlnmlmvmw
Certificate of C ion of one year
4 Upper secondary school
+Upper division, secondary education school
+Upper secondary department, school for special needs education

Certificate of Graduation
*Upper secondary school
~Secondary education school
3 *Upper secondary department, school for special needs education
*Upper secondary course, specialized training college
Certificate of Completion of 3rd grade of regular course, College of Technology (KOSEN)
Certificate: Upper secondary school equivalency examination

Certificate of Graduation
*Lower secondary school
2 +Compulsory education school
~Lower secondary department, school for special needs education
Ci Lower 'y school
Certificate of Graduation
1 ~Elementary school
+Elementary department, school for special needs education
(*1) Those who have passed the assessment conducted by NIAD-QE can earn Bachelor's degrees.
(*2) Those who have completed the course designated by MEXT are eligible for admission to master’s programs.
(*3) Conferred by Colleges of Technology (KOSEN)
(4L and , junior colleges, professional and vocational junior colleges, and
Colleges of Technobgy (KOSEN) must undergo cemfwd evaluation and accreditation (CEA).
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https://niadqe.jp/information/higher-education-degree-2/
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https://micro-credential-jwg.org/
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. M(:_O)ﬁ:ﬁ BREORELSVER — s JAPAN Micro-Credentials Organization
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Micro-credential Framework 1.0
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Guidelines for Issuing Micro-credentials Digitally 3.0
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