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When a Wlse person
pelnts at the Recognltlon
the fool Iooks at the Badges
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Learning vs Recognition



Recognition of Learning
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Recognition for Learning

My recognition supports and guides your next steps



Recognition as Learning

An active encounter with the world, a process of inquiry,
differentiation, and meaningmaking



_earning as Recognition

An active encounter with the world, a process of inquiry,
differentiation, and meaningmaking



L earning for Recognition

for the test

for the exam
for the grade
for the diploma



of the test

of: the exam
of the grade
ofl the diploma

_Learning of Recognition
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What Is the relationship between

Badges
| earning

Recognition




Open Badges

Invented by the Mozilla and MacArthur '
2011 Foundations

to make [NfOrmal Learning visiole



to make INfOrmal Learning visiole
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therefore Op en Bad JES

make visible

the ReCOgﬂitiOﬂ of Informal Learning



Open Badges

make Recognition visible

Whetherinformal or formal
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Centred on the.community
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Why so?

a2l Affl RARY QU AyOfd
code to create Open Badges.
One couldoe recognised, butot recognise
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BOLOGNA DECLARATION
[N european higher education area
30‘06“
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CAPETOWN DECLARATION
open educational resources

-
: il
OPEN BADGES
simple, affordable, resilient
building blocks
OPEN RECOGNITION NETWORKS

Bologna

o .
e ‘. Open Recognition
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Bologna Declaration

http://www.openrecognition.org

Declaration

(2016)



Bologna Open Recognition Declaration

A Al €] We encour a& aners, edigatprs, n e
TNV ¢ citizens and organisations 0 to actively participate in
O ot : . =%
T Ne== and take ownership of the emerging open recognition
@Y - movement.

Participating means: taking personal responsibility Iin
oneos own | earning, and 1 n
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DECLARATION DE PARIS

SUR L’EGALITE DES RECONNAISSANCES ~ ON THE EQUALITY OF RECOGNITIONS

Paris Declaration on the

Equality of Recognitions -

The Paris Declaration postulates the
equality of recognition practices: just
as informal learning Is not an inferior
form of learning, informal recognition Is
not an inferior form of recognition.
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paris.openrecognition.org We Support

(2024)
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J_;Qpen Recegnition Manifesto
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Recognition is ot a finite gesource to be distributed by gatekeepers but acommons that thrives in circulation. Like knowledge in an
Open society, recognition’gralvs when opeped up and shared and diminishes when monopolised. The current systems of recognition:
academie credentials, institutional cetifications, algorithmic reputations= to reproduce exclusion and dependency. We reclaim
recognition as a decentralised, distributéa, participatory, and co-creative process.
We commit to:

* Design @pen recognition ecosystems that empoWer individuals and communities to recognise each other beyond systemic and

institutignal constraints.
*'Challenge the commodification and quantification ¢f Fecognition in corporate, academic and digital platforms.
+ Promiote peer-driven, community-based recognition practices that function outside extractive economic and other models.

2. Recognition Capital—A New Form of Social Wealth
Recognition capital is not about accumulation but about regiprocal investment in human achievements and potential. Unlike economic
capital, which thrives on scarcity, recognition capital flogrishes in abundance. Recognition is both a social currency and an ethical
obligation and responsibility*-a way to nurturé individual'andicollective agency.
We commit to:

= Dévelop models of recognition €apital that prioritise social justice, access, equity, and individual and community empowerment

« Explare the value chdin offfecognition across micro (individual), meso (coMmunity), and macro (societal) levels.

« Investigate the ethical dimensions of gaining, sharing, and ststaining recognition capital without reinforcing inequality.
3. Recognition Epistemi king Epi ic y
Recognition has Been historically confiscated by dominant social and politicatstructures that define whose knowledge, experience, and
identity are valu@gl, The hegemony of Western validation systems continues to marginalise indigenous, informal, and non-institutional
forms of expertis@ and cultural expression. We myust dismantle these hierarchiés and foster a decolonised recognition
We commit to:

« Advocate for plugalistic epistémologies thatrecognise diverse Ways afknowing, understanding and being.

« sUpport the reeognition of infermal, lndigenous, and lived experiences as legitimate sources of knowledge and expertise.

« Resist hegemonic reécognition regimes that elevatéiWestern academic, institutional.and corporate validation to the status of a

porm, Whil€ deliberatély excluding local and community-based recognition practices.

4. Recoghition Policies~From Conformance to Emancipatory Frameworks'
RegCognition is the thread from which.theggcial fabric iswoven — an unseen yet vital force that binds individuals, communities, and
jhstitutions throdgh-an OEOIng interplay of relatignships, shared meanings, and mytyal trust. To move beyond mere conformance,
poligfes of recognition musticultivate the conditions fopthis thread to be woven collectively, by many hands.
We commit to:
#"Design recognition policies as€thical, inclusive; andparticipatory processes ~ enabling diverse forms of recognition to emerge
from within communities’
* Supportithe de of hori istril ition systems that foster trust, Belomging, and shared meaning,
« Promate lifelong and life-wide récognition as a way tosustain the fabric'of social life, intemweaving experience, contribution, and
connéction.

5. Recognition Pedagogies—aPialogiciLearning
Seme formal educatiopal systems have reduced recognitioniartifacts to the granting of academic diplomas and credentials, ignoring
the continuous, relational, and formative aspects of learning acquisitionand recognitibn.“We advocate for a pedagogical shift where
recognition is embedded throughout the tearning process, not justat its conclusion
We commit to:
* Expanding recognition in education and training béyond formal assessments.and accreditation taigiglude lived experience, peer
l@arning, afd community engagement
« Cultiyating recognition literacies that enable léarners to recognise and be recognised in meaningful ways.
« Transforming educational'and training systems and institutionsinto recognition ecosystems where students, teachers, and
communities co-construct value.

6. Recognition Technologies—Tools for E ipation, Not Control
The digital@ge presents new opportunities and challenges for recognition. While'digital platforms enable new forms of visibility, they
also introduce mechanisms of algorithmie sugvéiltance arfd contrél, commodification, and reputation economies. We must ensure that
recognitiopigechnologies serve ion and social ion rather than loitation @nd competition.
The digital @Fa presents new oppdrtunitiestand challenges for recognition, but also poses threats linked to algorithmic surveillance,
reputation economies, and digital exclusion dynamics. We'must ensyre that recognition technologies serve emancipation and social
connection, rather than exploitation and competition.
We commit to:
» Develop open-source; sustainable, transparent,decentralised recognition approaches and technologies that serve the needs of
individuals and communities rather than corporate profit—digital€redentials, Al, etc.
* Ensure that digital recognition enhances and'expands thenotions of autonomy, diversity, and solidarity rather than reinforcing
existing narrow hierarchies.
* Design recognition approaches and technologies that fostéraggess, participatory governance, co-creation, and shared ownership.

7. Recognitign Practices—Building a More Just and Reciprocal World
Recognition is both-a practice grounded in everyday actions and a praxis—a conscious, transformative engagement with the world.
Recogpnition isalso a humanright, a demand for justice, a sbcial responsibility, andian emancipatory act. It is not confined to
institutional approval or formatwalidation, but ro8ted in daily life — in our relationships,workplaces, civic spaces, and cultural
practices.
We commit to:

 Practice open and reciprocatrecognition in all spheres of life—education, culture, work, activism, and governance.

« Support recognition practices that empower marginalised v@ices and challenge the inMisibilisation of excluded communities.

« Build recognition commons where individuals and eommunities colleetively construéthew forms of social value beyond the logic of

markets and hierarchy.

Conclusion—A Call to Action

This Manifesto is not an endpoint but an invitati rethink, reimagine, and reclaim ition as a radical, y
practice. We call on educators, civil society, policymakers, institutional and private decision makers, technologists, and community
leaders to join in buildinga y that values over fon, plurality over hegemony, and solidarity

over competition.

(2025)

Open Recogniti
Manifesto

Recognition Commons
Recognition Capital
.Recognition Epistemics
Recognition Policies
Recognition Pedagogies
.Recognition Technologies
Recognition Practices
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Recognition happens everywhere but in a
fragmented way

How can we make recognition practices
explicit, connected, shareable, and
continuously refined?

Recognltlon Practlces
Occupatlonal Framework

=> A framework emerging from the
recognition of a range of

A Practices 0 Informal, semi-formal and
formal

A Contexts 0 micro, meso, macro




Developing the

Recognition Function

within organisations



Macro

Meso

Micro

Recognition Practices

Endorsement
citation in a professional
publication

Sectoral validation
statement of competence

Endorsement . . B
Organisational validation

statement of competence

Invitation as expert or
speaker

Endorsement Peer validation
thank-you note documented testimony

Informal Semi-formal

Institutional certification
diploma, qualification,
accreditation

Organisational certification,
status, promotion

Certification
by a recognized expert

Formal



Recognition Practices
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MaCI'O o , , . . Institutional certification

diploma, qualification,
accreditation

Meso

Organisational validation OFoanisational certificatioh
statement of competence kit

Invitation as expert or
peaker

WhioHo : Peervalidation Certification
- . 1

documented testimony by a recognized expert

Qual Ity Authenticity Reliability

Informal Semi-formal Formal



Quality Assurance

Macro Accountability Compliance

: o Consistant through shared.
Meso Reliability practices and conventions

: . Real, embodied, and meaningful
Micro Authenticity for the person and their milieu.



Adaptive Quality Assurance

Informal Semi-formal

Formal

Ensuring that Ensuring that recognition Ensuring reliability, currency,

recognitions remain systems co-created b comparability, and
Purpose J 4 4 X 4

genuine, contextual, and | communities remain open, compliance with shared

grounded in mutual trust actionable and fair frameworks
o _ _ Participatory design and Standards, consistency,
Authenticity, reciprocity, _ - 1
Features | operation, transparency, accountability, updatabllity,
trustworthiness, agency _ - B
collective validation auditability

AQA serves practices, does not control them => Differentiated QA per recognition modality



New functi ons, N

1. Community-Embedded Practice A Recognition of Practice Assessor Officer
A Embedded Recognition Practitioner A Recognition of Practice Validator A Cross-[Sector/Border} Recognition
(generic) A & Manager
A Recognition Facilitator A _Credential Data Curator
A Local Recognition Network Developer 4 Organisational & Strategic Roles A ¢
A" Local Recognition Network Steward A [Chief] Recognition Officer Recognition
A Community Recognition Manager Ecosystem Architect 6. Socio-Technical & Data Roles
A Recognition Practices Curator A Adaptive Recognition Quality Advisor A Recognition Infrastructure Designer
A Recognition Literacy Advocate A Recognition Policy Advisor A Recognition Infrastructure
A A Recognition Integrity Officer Administrator
A Recognition Quality & Ethics Auditor A Recognition Data Steward
2. Recognition Capital Roles A Recognition Transparency Advocate A ¢
A Recognition Capital Analyst A ¢

A Recognition Capital Developer
A ¢ 5. Credential Evaluation & Equivalence

3. Recognition of Experience & Practice Roles
A Recognition of Practice Advisor A [international] Credential Evaluator /
Analyst

A Recognition Portfolio Reviewer
J A Credential Authenticity & Integrity



Recognition =
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What if recognition
was not the
outcome of learnin
but its condition?




What if we moved the
centre of gravity of
development

from learning
o0 recognition
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The Fractal Nature of |
} Recognition -
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