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@Gender equality is both a goal in itself in the 2030 Agenda (SDG 5) and a cross-cutting catalyst

for accelerating progress in nearly every other SDG, from tackling poverty and malnutrition, to

improving children’s education and health and supporting more sustainable consumption patterns. The

SDGs have set a far-reaching agenda to advance gender equality and empower all women and girls to
achieve sustainable development and to mainstream gender in other goals through the development of
gender-sensitive sectoral indicators.

Despite increasing political commitment and growing political awareness of the gender equality
imperative, its effective realisation remains undermined by many factors, including cultural barriers
and stereotypes, and insufficient institutional capacity. Progress in closing gender gaps has been very

slow and gender gaps have even widened in some countries. (;yWhile in many countries the income

and labour market participation gap between women and men has decreased in recent decades. gender

inequality persists — to varying degrees — in education, employment, entrepreneurship and public life.

When women do work, they are more likely to work part-time and work for lower pay. On average,
gender pay gaps across OECD countries remains at about 15% at the median, and little change has
been recorded in recent years. Within public administrations, which often have a better gender balance
than the private sector, women continue to be over-represented in low-level job categories and part
time work.

(FHS)

Achieving gender equality is a complex, transversal and multidimensional task. From govermments’
perspective, it requires the involvement and buy-in from all actors as well as a broad array of
stakeholders across society. (¢)In addition, given the diversity within the male and female groups and

intersecting identity factors, (e.g. related to age, geography, culture, income, disability, ethnicity, etc.),

an intersectional governance approach is critical to implement gender equality while addressing

economic, social, political and environmental aspects of gender gaps at the global, national and local

levels.

@Three main pillars of sound public governance are" critical for achieving SDG 5: first,

understanding and mapping the interactions between gender equality and other goals; second,
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implementing gender equality in the public sector and legislation; and third, supporting whole-of-
society efforts to support girls’ and women’s empowerment and address discrimination in social norms

and unconscious biases.

4 : Used with permission of OECD, from Governance as an SDG Accelerator Country
Experiences and Tools, 2019; permission conveyed through Copyright Clearance Center,
Inc.
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